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Subject: RE: OFFICIAL: DH Response to Query - Unlawful Vaccination

Tue, 9 Nov, 17:27 (2 days ago)
to minister.health, martin.foley

You are viewing an attached message. Coral Creative Mail can't verify the authenticity of attached messages.

malcolmsaunders@optusnet.com.au

Martin,

Whoever wrote this diatribe should be dismissed owing to their lack of knowledge and incompetence. I note also that the email is not formally signed off, totally sloppy and unprofessional.

I respond as below.

Regards,

Malcolm Saunders CA
0412-630-773

From: COVID19PolicyStrategy_NoReply(DHHS) <COVID19PolicyStrategy_

NoReply@dhhs.vic.gov.au>
Sent: Tuesday, 9 November 2021 1:16 PM
To: malcolmsaunders@optusnet.com.au
Subject: OFFICIAL: DH Response to Query - Unlawful Vaccination

Dear Malcolm,

Thank you for taking the time to write to the Victorian Department of Health regarding laws related the COVID-19 vaccination mandates. We apologise for the delay in responding. We acknowledge the pandemic has created
significant challenges for many Victorians, both from the virus itself, but also from restrictions used to limit spread.

All actions taken in Victoria in response to the COVID-19 pandemic, including the vaccination mandates, are proportionate to the current epidemiology and the need to protect Victorians from the transmission of COVID-19, and to
enable a safe and sustainable return to business. [MS] The vaccination implementation has been completely disproportionate to the problem. We have only had 1500 deaths in 2 years, yet you are trying to vaccinate an entire State.
Do you know 3500 people per annum die in Australia owing to accidental falls. We do not treat this problem by restricting people climbing or building.

COVID-19 vaccines reduce the risk of an individual not only developing symptomatic disease from COVID-19, but also the risk of severe outcomes including hospitalisation and death. Vaccinated people are also less likely to transmit
the virus to others, thus being vaccinated also helps to protect those around you, and the broader community. This protective effect afforded by high rates of community vaccine coverage is particularly important to those who may not
mount a strong protective response following vaccination, for example, people with compromised immune systems. [MS] 99.8% of people have only mild symptoms, so there is no real issue if people under 70 and of fit stature get the
virus. The vaccinations are a corrupt process to create fear and anxiety in the population. The vaccines have not been trialled or tested for more than a year, so you are being corrupt in administering medicines that are untried and
untested. You are being held to ransom by the big Pharma companies who have signed contracts with the Government. On what basis – 1500 people dying in 2 years. This is fraud and it will be discovered in the Royal Commission
into the virus and the response.

Victoria's response to public health emergencies is underpinned by thePublic Health and Wellbeing Act 2008 (Vic). The Act empowers the Minister for Health, on the advice of the Chief Health Officer, to declare a State of Emergency
to respond to public health crises that pose a serious risk to public health. The State of Emergency provides the Chief Health Officer with additional powers, including to issue directions to help contain the spread of COVID-19 and
keep Victorians safe, as per section 200(1)(d) of the Act. [MS] These powers do not overrule the Nuremberg trials outcome that was agreed to internationally, not little State by State governments. You are conducting illegal acts.

Vaccination is not mandatory in Victoria, but requirements to be fully vaccinated as a condition of working, entering various premises or events are set out in COVID-19 Directions issued by the Chief Health Officer. Under the
COVID-19 Mandatory Vaccination (Workers) Directions, employers are required to sight, record and hold the details of the vaccination status of their workers. The evidence employers are required to sight includes the COVID-19
vaccine digital certificate, immunisation history statement or a medical exception certificate. Any personal or health information (including about vaccination status) collected, used, managed, stored, disclosed, or transferred must be
in accordance with relevant privacy legislation, including the Commonwealth Privacy Act 1988 and the Victorian Privacy and Data Protection Act 2014 and Health Records Act 2001. [MS] This is APARTHEID and DISCRIMINATION
based on the above responses. What happens if a person is sitting next to a person who has measles or chicken pox symptoms, they are more likely to catch these diseases that Covid. It is illegal and against the Privacy Act for
anyone to question another person’s medical status by Federal Law. Federal Law overrules State guidelines.

Individuals can choose to remain unvaccinated against COVID-19, however this could have consequences for their employment, depending on the circumstances and the type of work they do, as well as their ability to participate in
various activities in Victoria. [MS] So you are expecting employers to discriminate when engaging staff – how antiquated and illegal. APARTHEID on medical grounds and you are using Covid as an employment criteria. You are worse
and more backward than any racist country in history. So employment is not determined on skill but one’s medical status.

In Victoria, the Charter of Human Rights and Responsibilities sets out the rights that people enjoy, as well as the responsibilities on public authorities to protect and promote those rights. The Charter has continued to apply during the
state of emergency in Victoria imposed by the government to manage the COVID-19 pandemic. [MS] This is gobbledy gook – Human Rights and Responsibilities have been ignored in this State – lockdowns and restrictions clearly
demonstrate this – the response is illegal once again.

The Equal Opportunity Act prohibits discrimination in certain areas of life, including employment and the provision of goods and services, based on protected attributes such as disability or religious belief or activity. Vaccination status
is not a protected attribute under the Equal Opportunity Act. This means that discrimination law doesn’t offer protection for people who choose not to get vaccinated, only for people who have one of the other protected attributes in the
Equal Opportunity Act. [MS] This is discrimination and apartheid in its true form. You are discriminating against people based on their medical status, which contravenes equal opportunity by the mere nature of the practice.

We appreciate the sacrifices every Victorian has made during this pandemic and trust that as Victoria reopens, you are able to resume doing the activities and connecting with the people that are important to you. We are continuing to
monitor the pandemic to ensure that the health of Victorians and our healthcare system are protected.
Thank you again for taking the time to write about this matter. [MS] You have addressed nothing other than protect your illegal behaviour and practices. You sign yourself as Strategy and Policy, in private business companies would
fail if they practised your responses with their strategy and policy. Please do not waste my time trying to support your corrupt, discriminatory and illegal behaviour and practices. The Royal Commission is coming and this email will
serve as evidence of your biased opinions and incompetent procedures.

On behalf of
Strategy and Policy
COVID-19 Response | Public Health Policy and Strategy
Department of Health
www.health.vic.gov.au
Ref: CM0027834
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